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Team Fostering
Person Specification – Recruitment, Retention & Development Social Worker

The following criteria will be used to shortlist during the application and interview stages:
Qualifications and Training
	E
	ESSENTIAL 
	Application
	Interview

	1
	Qualification in Social Work (BA / MA / Dip SW etc.)

	
	

	2
	Evidence of and commitment to continuing professional development.
	
	

	3
	Current registration with Social Work England.
	
	

	D
	DESIRABLE
	Application
	Interview

	1
	Educated to degree level in a relevant discipline. 
	
	

	
Skills, Knowledge and Experience

	E
	ESSENTIAL
	Application
	Interview

	1
	Experience of working with Foster Carers and their families.
	
	

	2
	Experience and understanding of the role of the independent sector in providing fostering services.
	
	

	3
	A robust working knowledge and experience in the recruitment, assessment, training, support and continued approval of foster carers including an understanding of the role and functions of the fostering panel. 
	
	

	4
	Working knowledge of current UK childcare and the regulatory framework for children in care.
	
	

	5
	Knowledge of policies, statutory regulations and guidance relating to safeguarding and child protection. 
	
	

	6
	Knowledge of all regulations and guidance that relate to Fostering, including the NMS for fostering services.
	
	

	7
	Knowledge and understanding of relevant legislation and regulations in relation to child care practice e.g. Children Act 1989 and Fostering Regulations 2011.	
	
	

	8
	Track record of promoting and maintaining quality standards within the fostering regulatory framework. 
	
	

	9
	Knowledge of equality and diversity practice and the capability to apply it to work with vulnerable children, young people and their families. 	
	
	

	10
	Knowledge of the underlying causes of vulnerability and aspects of effective safeguarding of vulnerable children and their families.
	
	

	11
	Knowledge of issues faced by families from minority ethnic communities or other minority groups.
	
	

	12
	An up-to-date knowledge of current research, methodology and critical reflection regarding current issues in foster care.
	
	

	13
	Ability to deliver training to groups of people.
	
	

	14
	Excellent relationship management skills.
	
	

	15
	Excellent customer service skills.
	
	

	16
	Excellent verbal communication skills.
	
	

	17
	Excellent organisational skills and the ability to prioritise workload and work to tight deadlines.
	
	

	18
	Ability to think creatively and identify solutions to problems.
	
	

	19
	Ability to write clear, concise reports and maintain written records.
	
	

	20
	Ability to interact with external organisations via all manners of communication.
	
	

	21
	Ability to measure and evaluate the success of performance, researching good practice and using it to inform further improvement.
	
	

	22
	Competent and effective user of IT – with skills in the use of Word, Excel and databases. 
	
	

	D
	DESIRABLE
	Application
	Interview

	1
	Experience of managing social workers and supporting their continuing professional development, including the Professional Capability Framework.
	
	

	2
	Experience of quality assurance of reports including Form F Assessments and accompanying documents relating to a Foster Carers approval. 
	
	

	3
	Ability to provide guidance and challenge to others, influence, develop and change the motivation and behaviour of others to achieve positive objectives.
	
	

	
Safeguarding and promoting the welfare of Children and Young People

	E
	ESSENTIAL 
	Application
	Interview

	1
	Understanding of safeguarding issues.
	
	

	2
	Understands the principles of confidentiality.
	
	

	D
	DESIRABLE 
	Application
	Interview

	1
	An understanding of the legislative safeguarding framework.
	
	

	2
	Recognises the limits of own authority within the role.
	
	





Personal Qualities 
	E
	ESSENTIAL
	Application
	Interview

	1
	Commitment to the ethos and values of Team Fostering.
	
	

	2
	Treat people in a fair and non – judgemental way and with dignity and respect, promoting children and young people’s equality, diversity and rights.
	
	

	3
	Ability to demonstrate high levels of resilience.
	
	

	4
	Energetic and enthusiastic.
	
	

	5
	Commitment to achieving the best outcomes for children and young people.
	
	

	6
	Self-motivated with proven ability to work independently and maintain productivity in a remote environment.
	
	

	7
	Able to recognise when issues need to be escalated or require input from others.
	
	

	8
	Ability to work collaboratively as part of a team, being supportive, considerate, and available to assist colleagues when needed.
	
	

	9
	Open to learning and development, receptive to feedback, and proactive in asking questions and seeking support.
	
	

	10
	Demonstrates empathy for the concerns of others. 
	
	

	11
	Shows respect for other people’s feelings, views and circumstances.
	
	

	12
	Has a balanced understanding of self and others.
	
	

	D
	DESIRABLE 
	
	

	1
	Understanding of the Not-for-Profit Sector.
	
	

	2
	Understanding of the challenges of working with children and young people.
	
	



Job Circumstances
	E
	ESSENTIAL
	Application
	Interview

	1
	Ability to work flexibly to meet the needs of the service, which may include occasional evenings and weekends.
	
	

	2
	Current full driving licence.
	
	

	3
	Confidence to travel as required across the region.
	
	




Team Fostering is committed to safeguarding and promoting the welfare of children and young people. We expect all staff to share this commitment and to undergo appropriate checks, including an enhanced DBS check. Team Fostering does not allow smoking in the workplace
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